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A. Zuvomtikn Nepypadn
H erutomia emiokedn tng €€wteplkng emtponng Mwotomoinong otnv latpiky IXoAn tou
Mavemotnuiov OecoaAiog mpayuatomno}Onke to NoguBplo tou 2019 (5-7 NoeguPpiou).
Kata tnv eniokedn umnpxav cuvavtioelg ue Tov Avaminpwtr Mputavn, tov MNpdedpo tou
TuAuoatog, tv  OMEA/MOAIN, tnv  MNpoiotdpevn tou  TUAMOTOG  lATPLKNAG.
Mpayuatomolndnkav €MioN¢ CUVOVTAOELG LE EKTTPOCWITOUC TWV ETLTPONWYV TNG Emitpomnnig
Zrioudwv ¢ OMEA Kkat tng MOAIM, ekMPoowmoug Tou SLEAKTLKOU TIPOCWTILKOU, PoLTNTES,
TITUXLOUXOUC Kal €KMPoowroug epyodotwv (Aloiknon NOOCOKOUEIOU) Kal KOWVWVIKOUG
etaipoug. H emutpomn emOKEDONKE TIG €YKATOOTAOELG, TIC aibouoeg Sidaokaliag, T
audpBEatpa, tn Kevtplkn BLBALOBNKN, T gpyacTnpla Kol TIG KALVIKEG EYKOTOOTACELG TIOU
XpnoLlomnolouvtal yla tTnv ekmaidevon poltntwyv laTtpikng.
Ito TéAOG NG emiokePng mpaypatonoliOnke Kowr ouvavinon HE tov AvamAnpwrthn
Mputavn kat Mpoéedpo tng MOAIM, tn Aloiknon tou TUAMOTOC laTPIKNAC KoL EKTIPOCWITOUG
¢ Emtpornic noudwv, tng OMEA kat EOAEE/MOAIN. Mapouatdotnkav kat culntnénkav
ONUAVTLKA EUPNUATA KOL TIPOTACELG TNG €EWTEPIKNG ETUTPOMNAG Slamiotevuong Kat 660nkav
SLEUKPLVIOELG OTIOU XPELACTNKE.
H ouvoAwkn emiokedn ATav MOAU TAPAYWYLKA KoL TO HEAN TNG €EWTEPLKAG ETULTPOTNG
Slamiotevong €Aafav apéowg OAeg T mAnpodopieg mou IAtnoav svw Sie€nxbnoav
€AKPLVELG oulNTAOELG LETAEL OAWV TWV HEPWV.
H EBvikn Apxn Avwrtatn Exkmaibevon (EOAAE) £kave Sektry tnv EkBeon tng EmMitpomng
Mwtonoinong, Baocetl tng omoiag to Mpoypappa Mpomtuxtakwyv Imoudwv Tou TUAUATOC
latplkn¢ tou M.0. cuppopdwWVETOL PE TIG apxEG Tou Mpotumou Mowotntag MMNX tng EGAAE
Kal T Apxec Ataodaliiong Motdtntag tou Evpwrnaikov Xwpou Avwtatng Eknaidsvong (ESG
2015) ywa 1o eninedo omouvdwv 6 tou EBvikoL Kkat Eupwraikou MAaiciou Mpocoviwv Kal
arnoddAcloe tn xoprnynon motonoinong pe dtdpkela Loxvog tng motonoinong and 29-05-
2020 €wg 28-05-2024.

H Stadikacio tng Miotomoinong Atav onwg oAeg ol dladikaoieg e€wteplkng afloAdynong
TIOU €XOUV TIPOYHOTOTIONBOEL pla onUAVTIK gukatpia va Kataypdael to TuRpa ta duvatd
Kol adUvata onpeia Tou KaBwWE Kol Vo EVTOTILOEL TIG EUKALPLEG KOlL QTTEIAEC.



Avvata onueia

Aduvarta onpeia

Ermotnuovikod duvauiko unAou
eTunédou

EAkuotiko Mpdypappa Imouvdwv
loxupr) cUVOEGDN LLE TNV TOTUKN
Kowvwvia KoL olkovouia

EAKuOTLKA TtpoypappOTa
MeTamtuxLlakwyv Inouvdwv
Ekmovnon tkavou aplBuou AA-
MAoloLla epeuvnTKn SpactnpLotnTa
KatvoUpleg kal o e€QLpETIKNA
KOTAOTOON EYKOTOOTACELG
Eyyutnta pe NINA Snuloupywvtag
gviaio cuykpotnua (campus)
E€QLPETIKEG OXEOELG UE KOWVWVIKOUG
Kall OEoULKOUC POPELC TNG TIEPLOXNG
(autobloiknon kot empeAnTpLA)
EUkoAn nmpooBacn amo o0An tn
vewypadikn meplidépeta Kabwg Kat
oo T GAAA PEYAAQ AOTIKA KEVTPQ
MAouoLa LOTOPLKN KL TIOALTLOTLKN
kKAnpovopla (Imnokpatng,
AokAnmiog)

ENelelg o€ EMOTNUOVIKO SLOAKTLKO
TipoowTkO (AEM)

EMelelg o€ UOOTNPIKTIKO
ETILOTNMOVLIKO TTpoowTikO (EAIN-
ETEM)

EM\eldelg o€ SLOIKNTIKO IPOCWTILKO
Mn oAoKARPWGN TOU KTLpLaKOU
OUYKPOTAHATOG TOU TUAUATOG
Ynoxpnuatodotnon amnod tnv
MoAtteila

H un €ykalpn avamAnpwaon omno tnv
MoAwteia Twv B€oswv peAwv AEN mou
adumnnpeTouv

MelwUEVN CUPPETOXN doLTNTWV OF
EPEUVNTIKEC SpAOTNPLOTNTEC
Anoucia Beouikng KatoxUpwaong Tou
pOAou Tou TuRuatog latpikng otnv
Slolknon tou NaveniotnuLakoy
Noocokopeiou Adploag

XapnAo eninedo apolpwv peAwv
AEM, EAIN, ETEN

Eukoupieg

Anel\ég

Avapopdwon Mpoypdupatog
Inoudwv (state of the art)
Ekouyxpoviopog Twv nebodwv
Si1baokaliog

Anploupyla EevoyAwooou
MpomtuxlakoL MNpoypAappaToC
Inouvdwv

AeBveic ouvepyaoieg pe
akadnuaika 16pupata g
oAodamng

Alomoinon xpnHUATOS0TIKWV
£PYAAELWV YLO OVATITUEN KTLPLAKIC
KOlL UALKOTEXVLKAG UTIOSOUIC TOU
TuRuatog

Anploupylo EPEVUVNTIKWV-
SLOOKTIKWV EVKALPLWV YL VEOUG
ETULOTNLOVEG

EAATAC Xpnuatodotnon amno tny
MoAuteia

ENelelg o€ emoTNUOVIKO
TIPOOWTILKO/apyn avamARpwon Twv
adunnpetnoswv peAwv AEMN
Aotdabuntog mapdyovtag tng
navénuiog covid

Kopa puyng emotnuovikou
TIPOCWTILKOU 0TO £EWTEPLKO (Brain
drain)



To Tunua pag, dte€odika acxoAnBnke Ue TG CUOTACELG TNG Emitpomnn ¢ kat Snuiovpynoe éva
ox€blo epyaociag, wote YeTA amo oxetikn StaBouAeuon va mpoPel e OAEG TIC AmAPALTNTES
EVEPYELEG YLOL VA CUUHOPPWOEL OTIC OXETIKEC CUOTAOELC.

H mpoonmdBeia autr emtayuvlnke amod tnv mavénuia katd tn SldpKelo TnG omoiag to
Tunuo €mpeme va Oelfel ypriyopa avtavakAQOTIKA KAl T(POCAPUOCTIKOTNTA, WOTE va
UTIAPXEL MO LOOPPOTIA OVAMESA OTNV OOPAAEld KAl TNV OmPOOKONTN AoKNon Tou
EKTIALOEVUTIKOU KOl EPEUVNTLKOU €pyou He TN xpnon UYnolakwv cuoTnUATWY
tnAeknaibevong kat acuyxpovng StdackaAiag.

To TuApa pag afloAoynoe tnv €dappoyrn AUTWYV TWV EKMOLOEUTIKWY EPYOAEiwWV Kol
Slamiotwoe OtL Katéotn Suvatr N anpooKomtn oAoKANPwWaon TG KMALSEUTIKAG Stadikaoiog
KaBwg Kal Twv e€€TA0EWV 0€ TTOAU LKavoTtonTiko Babud. O péBodol autol Bprkav gupeia
amodoxn 1600 amnod 1o SLEAKTLKO TPOCWTILKO 000 Kal aro toug dottnTtéC. H e€olkeiwon OAwv
amOTeEAEL onUavTIK Tapakatadnkn ywo t BEATIoTn Xprion Twv HeBOdwv autwv otnv
eKTIALSEUTIKN Sladikaoia Kal LETA TNV mavdnpia.



H mapoloa €kBeon ouvtaxdnke amod tnv erutponry OMEA tou Tunuatog lotplkAg
akadnuaikol €toug 2021-2022 mpoedpevoviog Tou KaBnynty A. Tavvouka, Tou
AvarmAnpwt MNpoédpou tou TuAupatog AvamAnpwt Kabnyntdi. |. Toolykou kot Tt
ouvdpoun tou Kabnyntr Anuntpiov Mmnoydavou, péloug tg MO.ALM NO.

lpappatéag tng Emrponng Atav n ka. AeAnlnon Eutuyxia, umdAAnAog 8lwTtikou Alkaiou
Oplopévou Xpovou.

Ta wéAn tng Emutponric OMEA akadnuaikou €toug 2021-2022:

-Topéag Baowkwv kat Edappoopévwy Blolatpkwv Emotnuwy

o. Taktikd HéAog: Baowlakn Avva, Entikoupog KaBnyntpla Gapuakoloyiag

B. AvarmAnpwpatiko pélog: MuAwvng HAlag, Emikoupog KaBnyntr¢ Bloxnueiag
-Topéag KAvikoepyaotnplakog

o. Taktko pEANOG: Paxwwtng lewpylog, AvamAnpwtn¢ Kabnyntr¢ Emdnuioloyiog kat
EmayyeApatikig YyLlewng

B. AvamAnpwpatikd pélog: Mamaylavitong Kwvotavtivog, Emikoupog KaBnyntrg latplkig
MkpoBLoAoyiag

-Topéag Mntépag —Maidlov

a. Taktikd péog: NtagdonouvAog Kwvotavtivog, KaBnyntig Mateutikig-

FuvatkoAoyiag

B. AvamAnpwpatikd HEAOG: Tkapda¢ Avtwviog, Emikoupo¢ Kabnyntig¢ MaleuTikng-
FuvaikoAloyiag

-Touéag Mopdoloyiag

o. TAKTIKO HENOG: ZLUTt G APLOTELSNG,

AvarmAnpwtng KaBnyntig Avatouiag

B. AvanmAnpwpatiko LEAOG: Zwtnplou Zwtnpng

Entikoupog KaBnyntng - Movipog EpBpuoloyiag

-Topéag NeupoAoyiag & AloBntnpiwv Opyavwv

o. Taktikd péAog: Avdpoudn Zodia

AvarmAnpwtpla Kadnyntpla OpOBaApoioyiag

B. AvamAnpwpatiko LEAOG: Znpoueprolou Mewpyla

Entikoupog KaBnyntpla - Moéviun Neupoloyia

-Touéag NaboAoyiag

o. Taktikd péAog: Katowdpn Xplotiva, AvarmAnpwtpta Kadnyntpia Naboloyiag -
PeupatoAoyioag

B. AvamAnpwpatiko HENOG: Zadelpiou Eutépnn, Entikoupog KaBnyntpla Asppatoloyiag
-Topéacg XELPOUPYLKAG

o. Taktikd péNog: Temetég Kwvotavtivog, KaBnyntig Mevikng Xelpoupyikng

B. AvarmAnpwpatiko péEAog: ApvaoutoyAou EAévn

KaBnyntpla AvaltocOnaololoyiag



Akpwviua

AP Accreditation Panel

Helmsic Hellenoc Medical Students International
Committee

HQA Hellenic Quality Accreditation Agency

QUA Quality Assurance Unit

AMEA Atopa Me El8IkéC AvayKeg

EEDIEE Ermotnpovikn Etatpio Qottntwy latpikng
EAAGSag

EAKE El81k6¢ Noyaplaopuog KovbuAiwv Epeuvag

EZNA Etalpko 20pdwvo yla to MAaiolo Avamrtuéng

AEN AldakTiké Emiotnoviko MNpoowriko

OMEA Ouada Eowteptkig AELoAdynong

MOAIN Movada AlaoddAiong MNoldtntag

ne Mavemniotulo Oscoaliag
nMmz Mpoypappa Metamtuxlakwy Znoudwv
nz Mpoypappa Inouvdwv



B. Ixééwo Apaong (Mivakag 1)

2YITAZEIZ 2TOXOI MPATMATONMO | YNEYOYNOTHT | XPONOAIATPA ANATKAIOI
IHOEIZEZ EZ MMA noPoOI
ENEPFEIEZ
1. 1.1. 1.1.1. Erutponn OAokAnpwOnk | OAeg oL Spaoelg
The AP recommends that the JUyxXpovo Kal Avapopodwon | Zmoudwv Kat € OTIG npolmnoBétouv
IEG/OMEA and Curriculum OVOVEWUEVO KoL Mpoypaupoatog | OMEA og 25/06/2021 opbn alomoinon
Committee devise a coherent Slopkwg BeAtiovpevo Imoudwv. ouvepyaola Pe | Kal ETAOLN avBpwrivou
and effective process for Mpoypappo Imoudwv 1.1.2. AEM kot MOAIN | emikatpomoinc | Suvapikou Kot
providing faculty with oUUPWVA HE TIC MepLodikn Kol n UALKWV TTOPWV TOU
constructive feedback regarding | avaykec tng emotiung | dtafouvAsuon Mpadeio TuAUATOC
their teaching effectiveness. A KOl TNG Kolvwviag. yla tnyv Exnaidevong latpLKNG
continuous and periodic plan 1.2. anoteAeopatik | M.0.
needs to be put in place for Alomoinon g otnTa ™G
revising course content and afloAdynong SbaokaAiag,
implementing changesin a MaBnudtwv Kat TLEPLEXOUEVOU
timely manner. Awadikaolwy amnd tou¢ | Mabnuatwv
doltntég. KATL. OE
ouvepyaoia Ue
Emtponi
smouvdwv/
OMEA pe
MOAIT.
1.2.1.
Empopdwon
S1baokovTwy
(oUyxpova
SL6aKTIKA
uéoa,
aflomoinon




TEXVOAOYLWV

KATT).
2. 2.1, 2.1.1. Erutponn OAokAnpwOnk | Emitponn
The AP recommends that the Avapuopdwon tou Avapopodwon | Zmoudwv Kat € OTIG Inoudwv Kat
medical school’s curricula be MpoypAupaTOG TOU Juvélevon tou | 25/06/2021 AlSaKTIKO
restructured so that it includes | Zrmoudwv pe elcaywyn | Mpoypdppatog | TUAUATOC. KOl €THoLla TIPOCWTILKO
essential topics in the first 1to | véwv pabnuatwv kot Imoudwv and | Zuvepyooia HE | EMLKALPOTIOINC
2 years of the academic peTtadopd Twv KAWLIKWY | Emttponn TOTUKA n
program related to life-long Se€lotTwy KoL TNG Imoudwv. apopTH AT
learning, how to conduct a LOTPLKN G EVOBUVNC Kall EDIIE kot g
systematic review of the HOwnN¢ oe HikpoTepa HELMSIC.

literature, use electronic search
engines to conduct literature
reviews, frame research
guestions and hypotheses,
address issues related to
confidentiality and the
protection of human subjects
and the patients whom they
serve, topics on medical ethics,
professionalism, civility, and
diversity. In addition, linking
teaching to research can be
enhanced by introducing
medical students to basic
principles of research early in
their academic program, such
asin Years 1 and 2 (in lieu of
Year 3 and later and in only
specific courses).

g€aunva.
Oeopobétnon
pobnuartog
BloaodaAslag kat
EPYQOTNPLAKWY
Se€lotntwv.
Alopyavwon nuepidwy
OXETLKA UE TNV EPELVA -
Kavotopla-6e€LoTnTEG.
Oeopobétnon
Sladkaoiag ya
TpooéAKuon doltnTwyv
OTn CUMUETOXN OE
EPELVNTIKA
TIPWTOKOAAQL.




3.
The AP recommends that the
state and local community
invest in the University of
Thessaly’s Medical School’s
program so that it can function
at its maximum capacity, be
able to retain and recruit high
guality faculty from the state
and other countries, and
alleviate the side effects of
faculty burn-out and
inbreeding.

3.1.

Atlomoinon kovSuAlwv
¢ NoAtteiag ya
QmacXOAnon VEwvV
EMLOTNUOVWYV OTN

Sibaokalia kal Epeuval.

Aflomoinon kovouAiwv
tou EAKE MO ywa
xpnuatodotnon
SLdakTopLlkwy
SatpBwyv Kot PKpwv
EPEUVNTIKWV
TIPOYPOAUUATWV.
Evioxuon twv
npoodepopevwy MM
Kol BeopoBEtnon
HETASLOAKTOPLKN G
€PELVAG.

3.1.1.
Iuyxpova
MeTamtuyLaKa
TipoypappOTa
TIou
KaAUTITOUV
HEYAAO €UPOG
YVWOTIKWV
nebiwy,
gUKaLPLEG YL
S16akTopLkn
Kol
petadidbaktopt
Kr €peuva,
eldkotnta.
3.1.2.
Evnuépwon
ano MNpadeio
Alacuvdeonc-
Career Days.
3.1.3.
Evioxuon tou
poOAou Tou
«oUHBoUAOU
Inoudwvy.
3.1.4.
Evnuépwon
amno tnv
lotooeAiba Tou
Tunpatog
latpikng.

Aloiknon
Turuatog
laTpLKAC.
-fpadeio
Alacuvdeong
ne.

31/08/2023

Atlomoinon 6Aou
ToU avBpwrmivou
SuvapkoU Kait
UALKWV TTOPWV.




q, 4.1. 4.1.1. EAKE NO, 31/08/2023 'OAeg oL 6paoelg
The AP strongly recommends To TuRua latpkng €xet | Aflomoinon Aloiknon tou npoumnoBétouv
that the state provide the OUUBAAEL OE peyaio Twv ne, tou opbn alomoinon
monetary resources to the BaBuo otnv evioxuon XPNHATOSO0TIK | TUAMATOG avBpwrivou
University of Thessaly’s medical | tou e€omAlopoU Kat wvV gpyaAeiwv | laTpLKAG Ko SuvapkoU Kait
programs and hospital to enomntikwv dtdaktikwy | EZNA, Mavemotn Lok UALKWV TTOpWV
support a new dedicated HMECWV TOU MNepudépela WV KAWVIKWV Kot ano duadopa
building on the main campus, MavemniotnuLaKkou @eooaliag, gepyaotnplwv. XPNHUATOSOTIKA
purchase essential medical Nocokopeiou, To omoio | ISLWTIKES epyaAeia.
equipment currently lacking in | wotdoo dev avikel Xxpnuatodotno
the hospital and laboratories, SlolkNTLIKA Kot £1G, SwpeEc Kat
and to upgrade very old, OLKOVOLKA oTo MO Kal | eupwrnaikd Kat
outdated equipment oto Ynoupyeio S1ebvn

MNawdeiac. EPELVNTIKA

TIPOYPAULLOTOL.

5. 5.1. 5.1.1. EAKE NO, 31/08/2023 A€lomoinon
The AP strongly recommends Mapoxn amo to TuAua | Tuvepyaoio ue | opyava avBpwrivou
that the Ministry of Education OAwv Twv SlaBéouwy | umoupyeio Awoiknong SuvaputkoU kat
and Ministry of Health address | eukalplwyv o€ véoug Yyeiag & TuAuotog. UALKWV TTOPWV.
the crisis regarding the massive | amodoitoug yia tnv MNawdeiag mpog
exodus of talented medical TIAPOLLOVH TOUG OTNV v
students and medical EAAGSa péow katevBuvon
practitioners to other lucrative | anmacxoAnong toug ue | auTA.
jobs outside the state. SLdakTika kot 5.1.2.
Graduates of the medical school | epeuvntikd kaBrikovta. | Zuvepyaoia pe
need to be enticed to remain To Tunua latptlkAg €xel | ALOLKAOELG
and practice in the country. KOTOOEOEL OXETIKEC AWV

T(POTAOEL OTA latplkwv

Yroupyeia Mawdeiag TunuATWV

kat Yyeiag. IXOAwVv-

AlaokePeLg




MNpogdpwv.

6. 6.1. 6.1.1. 31/08/2023 A¢lomoinon
The AP recommends more MpocéAkuon Juvepyaoia pe | Aolknon avBpwrvou
efforts to attract money from KOVOUALwV péoa amo Aloiknon Mo, TuAuotog SuvaptkoU kat
private foundations. Improving | evnuepwtikeég dpdoelg. | Nepidpépela, latpkng & UALKWV TTOPWV.
of the infrastructure of the MntpomoAn, Awoiknon NO.

University of Thessaly, the city Aqpo kot

of Larissa, and state aAoug dopeig

investments will contribute to (emavaAappfav

attracting support from private opevn 6paon)

foundations

7. 7.1. 7.1.1 31/08/2022 A¢lomoinon
Although the faculty, University | Avadelén twv Juvepyaoia pe | Aloiknon (Meplodikwg avBpwrivou
and medical school have many | emteuypdtwy Tou Awoiknon NO TuAuotog emavaAappav | Suvapikou Kat
outstanding accomplishments, | Tunuatog otnv Kol Méoa latpikng & NO. | Opevn) UALKWV TTOPWV.
the research activities and LotooeAiba pe mio MadllkAig OMEA

centers of excellence at the CUOCTNUATLKO TPOTO Kal | Evnuépwong. TuAuatog

University of Thessaly’s medical | alomoinon tg 7.2.1. laTtplkAg

school are not well documented | mpoBoAn¢ autwv péoa | Aloiknon

in a systematic manner on the Qo TOV NAEKTPOVIKO TuAUaTog

University’s website with Kol €vtumo tuTo. laTplkng Kal

respect to PubMed original 7.2. OMEA

publications; congresses and Avadeltn kalt mpoBoAn | (emavalappav

other scientific activities. The
University of Thessaly’s medical
school’s footprint on the
internet can be improved. It is
recommended that the
University of Thessaly focus on
developing unique setting
points of achievement and

TwV Slakploewv peAwv
AEM tou TuApatog kat
ToU TUNUATOG OE
S1eBveic Aloteg
katataéng (ry Alota
kopudaiwv
ETMLOTNUOVWYV TIOU
ouyKataA€yovtal oTo

Ouevn dpaon)
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scholarship to highlight their 2% Stanford).
accomplishments and other
necessary points of interest.
8. 8.1. 8.1.1. Aloiknon 31/08/2023 A€lomoinon
The AP strongly recommends a | H umteuBuvotnta Juvepyaoia pe | TUAUATOG (Meplodikwg avBpwrivou
representative(s) from the avaAndOnke ano tn vpadeio latplkng & enavaAappav | Suvapikou Kat
medical faculty who will be Awoiknon tou Tunuatog | AleBvwv Awoiknon NO. Ouevn) UALKWV TTOPWV.
responsible for the latpikng (Mpoedpocg kal | IXECEWV Kat
identification/coordination of AvamAnpwtng Erasmus.
collaboration/synergy between | Npo6edpog). 8.1.2.
the different departments of @eopobétnon
the University of Thessaly. It is KOLWVWV
recommended that the OUVOVTHOEWVY
University of Thessaly’s medical EPELVNTLKOU
school promote collaborations evllapEpovtog
with European scientists pe Tunpata
(specifically with Greek scholars tou MNO.
and researchers) may help to 8.1.3.
attract EU and other Alepevvnon
international grants. ouvayng
HvNUoviwv
ouvepyaoiag
e
akadnuaika
KOlL EPELVNTIKA
KEVTPA TNG
aAlodarmnc.
MpooéAkuon
umoTpobLWV
Kol KOVOUALwY,
Slevpuvon

11




SLeBvwv Kot

€6VIKwv

OUVEPYQOLWV.
9. 9.1. 9.1.1. Aloiknon 31/08/2023 A€lomoinon
The AP strongly recommends MapoakoAouBnon tng Ta kpLtrpla TuAuotog avBpwrivou
that gender inequality be taken | akadnuaikng e€€AEng | ywa tnv laTpLkAgC. Sduvaptkou.
seriously. There is still a TwV ONAewv pedwv AEM | mpooAnyn
significant disparity between amno tn Aloiknon Tou VEOU
female and male professors (9 TuAuotog latplkig. akadnuaikov
versus 38 males). Females TIPOCWTILKOU
should be encouraged to apply glvatl opywe
of high-level professor akadnuaika
positions. XwpLg va

ETUTPEMETAL

amo tnv

Kelpevn

vopoBeoia

Sakplon

HETAEL AAAWV

Kal Tou ¢uAou.
10. 10.1. 10.1.1. Aloiknon 31/08/2022 Atlomoinon
It is recommended that the Erukatpomnol)Bnke o Avavéwon TuAuotog avBpwrnivouduva
undergraduate guide book be Kavoviouog LotooeAibag. laTplkAg. MLKOU Kol UALKWV
revised so that it explicitly MpOTTUXLOKWVY 10.1.2. TIOPWV.
outlines the process and the Inoudwv Kal ivat Ermukatpomnoino
appropriate administrative SlaBéolpog o epdaveg | n Kavoviopou
offices and mental health onueio otnv MpomTuxLOKWV
practitioners to contact for LotooeAiba tou Inoudwv.
academic advising, issues TuApatog latpkng. 10.2.1.
related to academic dishonesty | 10.2. ‘Eykplon
and plagiarism, engagement in O €0WTEPLKOG Eowteplkov
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research and internal review Kavoviouég tou KQVOVLOUOU.

process for the protection of Tunuatog ivatl uno

human subjects, TeAKn enefepyaoia

accommodations for students HETA TNV OAOKANPWON

with learning and physical NG StafouAeuon g Katl

disabilities, and most ouvtopa Ba eykpLOeL.

importantly, in the event of a Znthuata oltong,

crisis due to bullying or sexual otéyaong, Staxeiplong

harassment, etc.. The AP apanovwy, BEpata

recommends that the student 0€EOVAALKNAG

guidebook be available TIAPEVOXANONG Kal

electronically on the medical dortntwv AMEA KATL.

school’s website so students neplAappavovral

can readily access the EUKPLVWG OTOV

information online as a EcwTePLKO KAVOVIOUO.

resource guide.

11. 11.1. 11.1.1. Aloiknon 26/01/2022 A€lomoinon
It is suggested that the HQA and | MapakoAouBnon Tou AwaBoUAevon | TUAMATOG avBpwrivou
ADIP organize a follow-up BaBuou cuppopdwong | pe OMEA kat laTtplkAg SuvaptkoU kat
external evaluation of the TWV CUOTACEWV TNG MOAIM. OMEA/Emutpon UALKWV TTOPWV.
University of Thessaly’s medical | emutponng og etiowa n Zrnoudwv

programs, in approximately two | Bdon amno tn Aloiknon MOAIN.

to four years maximum, to TuAuatog latplkAg Kot

ensure implementation of the OMEA.

recommended changes for re-

accreditation.

12. 12.1. 12.1.1. Awoiknon 31/08/2022 | Afwomoinon
The relationship, Juvtaén Eowteplkov Zuykpotnon TuAuotog avBpwrivou
responsibilities and duties, of Kavoviopou TUAUATOG. | EMULTPOTIAG laTplkAg. Sduvaputkou.
the Curriculum Committee, «EowTteplkoL

IEG/OMEA and QAU/MOAIN Kavoviopou».
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and the formal implementation
of meetings remains unclear
and needs to be clearly
established. Who has the
decision mandate, approval and
implementation authority and
the approval flow between
individual committees needs to
be clearly established in writing.
Who makes the final
recommendation for changes to
the Medical School General
Assembly for its approval
remains unclear. A stricter
distribution of duties is

required.

13. 13.1. 13.1.1 Aloiknon 25/06/2021 A€lomoinon
The knowledge and expertise Juppetoxn Kol twv dvo | O évag wg TuAuotog (Meplodikwg avBpwrivou
the two members trained in o€ Kevtplki Béon otnv | AvamAnpwtig | latplkigc. enavaiappav | SuvapLkou Kat
Medical Education should be Erutporn Znoubwv MNpodebdpog OUEvn) UALKWV TTOPWV.
fully exploited. A clear elval

leadership role in the OUVTOVLOTNG

Curriculum Committee and
IEG/OMEA should be assigned
in order to ensure the
implementation of new
teaching methods and learning
objectives.

™¢ Emtpomnng
Imoudwv KoL o
€TEPOC €lval
MENOG TNG
Emutpomnng
Inoudwv.
13.1.2.
Zuvtaén
oUVTOUOU

14




06nyou e TIg

BaoLKES ApXEG
yla tn
BeAtiwon Twv
eKTIOULOEUTWVY
Kall
Slopyavwon
OEULVOPLWYV yLa
EKOLOEVTEG
umnod Tto
OUVTOVLOUO
Twv 8V0 peAwv
AEMN mou
peTekmaldelTn
KV 0To
QVTIKELEVO
auTo.
14. 14.1. 14.1.1. Aloiknon MNoe. 31/08/2023 Atlomoinon
A career and employment unit | Anuloupyia Aopng Alomoinon avBpwrivou
that specializes on medical Alacuvdeong doltntwy | XpNUatodoTikK Sduvaputkol tou
student advice is needed. KoL ouvdeon Ue To wvV gpyaieiwv [6pUpaToC Kall
vpadeio Alacuvdeong | 16pupatog yla UALKWV TTOPWV.
Tou NO kat dnuiloupyia | Tn Alacluvdeon
TUAMOTOG AUTAG YL dortnTwv.
doltnTég latpikig.
15. 15.1. 15.1.1. Aloiknon 31/08/2022 | Afwomnoinon
The opportunities for medical Oeopobétnon péow Aflomoinon ¢ | TUAUOTOG OLKOVOULKWV
student research should be Tou Ecwrteplkol OTEVAG laTplkAg. TIOPWV
broadened. An increased Kavoviopou tou ouvepyaoiag
awareness of research TUAUOTOC KATOTILY pe ZUAAoyo

opportunities and the benefits

anodacnc tng

doltnTwv Kot

15




of student participation in
research is needed. A program
needs to be established that
informs and provides support in
the form of research
funding/scholarships to the very
best of students

Juvéleuong yla
Sladikaoieg
EVNUEPWONG Kall

évtagng poltntwy otnv

Epeuva.

TQ TOTUKA
TapapTAUATA
tng HELMSIC
kat tng EQIEE
yla
Slopyavwon
EVNUEPWTIKWV
nuepidwv kat
workshops.An
poupyia
TIOPOPTALOTOG
otnv
totooeAida Tou
TuAuatog ya
avaptnon Twv
EPEUVNTIKWV
TIPWTOKOAAWV
ota onola
KaAouvtal ot
doltntég va
OUUUETEXOUV.
Alopydvwon
ETLOTNOVIKOU
ouvedpiou tou
TuAuatog o€
ouvepyoaoia pe
T0 ocUAAOYO
anodoitwv Kat
TO doLTNTIKO
oUAAoYoO.
MNapotpuvon
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ylol GUMUETOXN
doltnTwy oto

€TAOLO

maveAARVLO

Juveédplo

dottnTwy

latpLkAg.
16. 16.1. 16.1.1. Aloiknon 25/06/2021 A€lomoinon
The student guide is currently Erukatpomnoinon Ermkatpomotn® | Tunuotog kat 31/8/2022 | avBpwriivouduva
inadequate and needs Kavoviopou nke o 08nyog latplkng & Kol HLKOU Kol UALKWV
substantial revision. The guide MpomTUXLOKWV Inoudwv Kat Erutponn enmavatloAoyn | mopwv.
should explicitly explain Znoudwv elvat Inoudwv on
responsibilities and rights of 16.2. SlaB<olpog oe

students, professional and
ethical behavior, scientific
integrity and regulatory
compliance/safety. Instructions
of the grievance/complaint
process and how one deals with
inappropriate behavior of
fellow students or faculty need
to be explicitly presented.
Student support services should
be presented clearly. The guide
should direct students on the
website to find further detailed
information and resources.

Juvtaén Eowteplkol
Kavoviopou nou Ba
nepAappavel OAa ta
OXETIKA.

EUPAVEC
onueio otnv
totooeAida tou
TuAuatoc.
16.2.1

O eo0WTEPLKOG
Kavoviouog
Tou TUARUATOG
elvat otnv
TEALKN) TOU
Stapopodwon
HETA amo
nponynBeioca
StaBouAeuon
KoL cUVTOMa
Ba eykpLBeL.
Zntiuata
Salwpdtwy,

17




UTIOXPEWOEWV,

nlwn
ocupumneplpopa,
Kall YtNpeoieg
doltnTwy
ouunepAappfa
VOVTaL O€
Slakputa
kedalala Tou
Eowteplkov
Kavoviopou
KoL tou MO.
17. As previously stated, the AP | 17.1. 17.1.1. Aloiknon 25/06/2021 A€lomoinon
recommends that procedures Erukatpomnoinon ‘Evtaén otov TuAuotog avBpwrivou
for student accommodations Kavoviopou eTukatpomonu | latpkng & Suvapikou kait
and support services for MpoMTUXLOKWV €vo Kavoviouo | Emtponn) UALKWV TTOPWV.
students, especially for those Zroudwv. Mpomtuxlakwyv | Zrmoudwv
with special needs, learning OAwv Twv
disabilities, and from diverse mAnpodopLwv
backgrounds be outlined in the mou adopouv
student guidebook. The student TO doLTNTIKO
guidebook should be available mAnBuaouo.
electronically and the medical
school’s website so students
can readily access the
information online. The student
handbook and website should
be updated more frequently so
that it is up-to-date.
18. 18.1. 18.1.1. Awoiknon 31/08/2023 Alomoinon
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The AP recommends that the
Curriculum Committee establish
a formal process for mentoring
all faculty on teaching

Atlomoinon twv 6vo
peAwv AEM mou
oAokAnpwaoav To
METAMTUXLAKO TOUG

Tuvtaén
oUVTOUOU
06nyou e TIg
BaoLKES ApXEG

Turuatog
latpikng & MO.

avBpwrivouduva
HLKOU Kol UALKWV
TIOPWV.

pedagogies and provide faculty | oto MavemotAuLlo Tou | yla tn
opportunities for professional ESwuBolpyou oxetika BeAtiwon Twv
development in teaching. A LE TNV EKMALOEVON TWV | EKMALOEUTWV
student-centered learning EKTTALOEUTWV. Ko
curriculum should be Slopyavwon
implemented. OEULVOPLWYV yLa
EKTOLOEVTEG
umnod Tto
OUVTOVLOUO
Twv 8V0 peAwv
AENN mou
peTekmaldeuTn
Kalv 0TO
QVTIKELEVO
auTo.
19. 19.1. 19.1.1. Aloiknon 31/08/2023 Atlomoinon
The AP also strongly Av&non tng MNpoPBAedn TuAuotog avBpwrnivouduva
recommends that faculty be KLVNTLKOTNTAG OLKOVOULKAG latpkng/ MLKOU Kol UALKWV
provided sufficient resources to | mpoowrikoL yLa evioxyuong and | Aloiknon TIOPWV.
travel to professional emuopodwon, oV Mavemniotnuiov
conferences for professional ouvedpla. npolmoloylwopn | Mpadeio
development and presentation 0 ToU Erasmus
of their research. Currently TuAuoatoc.
faculty are only provided 300 19.1.2.
Euros to attend conferences Alomoinon
and being released from their duvarotntwv
covering courses is problematic. amnd 1o
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Erasmus kol
AWV
T(POYPOUUATW
v KaBw¢ Kat
arno KovouAla
TOU LOLWTIKOU

TOMEQ

(Bounxavia,

I6pupata).
20. 20.1. 20.1.1. Aloiknon 25/06/2021 A¢lomoinon
The AP recommends that the NANpNg MANpeg TuAuotog avBpwrivou
formal appeal process be ETUKOLPOTIOLNUEVOC Kelpevo latpikn¢/Emitpo Suvaptkol kat
specifically stated in the student | Kavoviouog Kavoviopou Tt Zroudwv. UALKWV TTOPWV.
guidebook that is distributed MpomTUXLOKWV MpOMTUXLOKWV
out to students in Year 1. Irnoudwv. o€ epdaveg
Special accommodations for onueio otnv
examinations for students with LotooeAiba.
special needs, learning styles
and with mitigating
circumstances be specifically
stated and outlined in the
student guidebook.
21. 21.1. 21.1.1. Awoiknon 25/06/2021 | Afomoinon
Regulations covering student MANpNg MARpeg TuAuotog avBpwrivou
progression, progression ETUKALPOTIOLNUEVOG OE | KE(HEVO latpikn¢/Emitpo SuvaptkoU kat
monitoring and evaluations eTnola Baon Kavoviopou 1t Zroudwv. UALKWV TTOPpWV
should be clearly published in Kavoviouog MpomTuxLOKWV
the handbook and the website | Mpomtuylakwy. o€ endaveES
of the school of Medicine onueio otnv

LotooeAiba.
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22.

Identify areas of research
excellence and focus research
activities.

22.1.

OploBétnon twv
OTOXWV TOU TUAHUATOG.
22.2.

Kataypadn kot
avadelén twv duvatwv
Kal aduvatwyv
otolxelwv NG
EPEVVNTIKNAG
SdpaotnplotnTag Tou
Tunuotoc.

22.3.

Kataypadn kot
avadel€n twv
Slakpioewv pehwv AENM
KaL tou Tunuatog o
S1eBveic Aloteg
Katataéng.

22.1.1.
JuykpoTnon
Erutponng
ITpatnytlkou
oxedloopou
ToU TUNRUATOG
mou Ba
kaBopioel Toug
TIEVTAETE(C
OTOXOUC TOU
TuAuatoc.
22.2.1.
Aladikaoieg
emPBpaPevong
otav
KQAUTITETAL O
OTOXO0G.
22.3.1.
Avadelén kat
npofoAn Twv
Slakpiloswv
peAwv AEM tou
TuAuatog Kat
Tou TUAUATOG
oc SLebveic
Aloteg
katataéng (my
Alota
kopudaiwv
ETUOTNUOVWV
TIou

Aloiknon
Turuatog
latpkncg/MO
OMEA

31/08/2023

A¢lomoinon
avBpwrvou
SuvapkoU Kait
UALKWV TTOPWV.
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OUYKOTAAEYOVT

oL oto 2%

Stanford).
23. 23.1. 23.1.1. Aloiknon 25/06/2021 A€lomoinon
The renewal of the human MpoBoAn tou TuAuatog | Emapkng TuAuotog KoL o€ €Tiola | avBpwrvou
potential of the Medical School | péow nAektpovikou kal | kowomoinon laTpLKAG. Baon Suvapkou kait
is critical to the future success €VTUTIOU TUTIOU KOl Twv UALKWV TTOPWV.
of the school. The school needs | evioxuon twv dteBvwv | mpoknpuewv
to avoid institutional inbreeding | cuvepyaowyv wote va | BEoewv peAwv
and has to promote talent dnuoupynBouv AEN péow tou
recruitment. The school of SlavAol yla NAEKTPOVIKOU
Medicine should promote T(POOEAEUON VEWV Kall EVTUTIOU
teacher and researcher TOAQVTOUXWV TuTou.
recruitment from outside the ETILOTNUOVWV. 23.1.2.
University of Thessaly and MpocéAkuon
preferably abroad. ETLOTNOVIKOU

TIPOCWTILKOU

uynAou

erunédou o€

VEeg BEoELG

HEOW

OUOTNMATOG

avagitnong

(scouting).
24. 24.1. 24.1.1. Aloiknon 31/08/2023 Otkovopkol
Financial support for Av&non tng MNpoPBAedn Tunuatog / TIOPOL ATo
conference attendance and KLVNTLKOTNTAG OLKOVOULKAG Awoiknon Erasmus kat GAAa
scientific exchanges need to be | mpoowmnkou yla evioxuong and | Navemotnuiou TipoypAppOTa

made available to teaching
staff.

emuopodwon, ouvedpla

oV
npolmoAoylou
0 Tou
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Tunuaroc.
24.1.2.
Atlomnoinon
Suvatotntwv
amnod 1o
Erasmus ko
AWV
TIPOYPOAUULATW
v KaBw¢ Ka
arnd kovOUALa
ToU LSLWTLKOU

TOMEQ

(Bounxavia,

I6pupata).
25. 25.1. 25.1.1. Aloiknon Mo, 31/08/2023 | Owkovopikol
The long overdue infrastructure | AvaBaBuion kot Evtagn pueAétng | Mepipépela niopoL anod
expansion that includes the avarnrtuén véwv yla kotookeun | Osooaliac. Mepldpépela

building of new auditoriums,
and teaching and research
space, is essential for the
delivery of quality education.
Funding for these expansion
plans should be a top priority of
the administration of the
Medical School and the
University of Thessaly. This
expansion of infrastructure is
vital to the preservation of the
quality of medical student
education

uTtoSopwV.

VEOU PeyAAou
audBedtpou
400 atéuwv
Kall KTLplou
TLELPOLLOTLKAG
latplkng HEow
MpoypoppLatik
N¢ Zupdwviog
Tou O pe tnv
MNepudépela
Oeooaliag.
25.1.2.
Alomoinon
XPNHUATOSOTIK
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wvV gpyaieiwv
amnod tnv
MNeplpépela
@eooaAlog Kot
™V Eupwmnaikn
Tpanela
Enevdloswv
yla thv
oAokAnpwon
TWV KTLPLOKWY
UTTIOS oWV TOU

TuAuatoc.
26. 26.1. 26.1.1. Aloiknon NO 31/08/2023 Otkovopkol
Housing facilities available to Evioxuon ¢ottntikwv Alomoinon niopoL and 1o
medical students were €0TLWV ot Adploa. XPNHATOS0TIK dpupa
presented as sufficient but WV gpyoAeiwv
could be improved. A survey of amo tnv
housing needs and available MNepudépela
resources need to be annually @eooaAiag Kat
conducted. Vv Evpwnaikn

Tpanela

Enevbuoswv

yla tn oTéyoon

Twv doltnTwv.
27. 27.1. 27.1.1. Aloiknon NG 31/08/2023 Otkovopkol
Special attention is needed to To ktiplo ¢ latptkAg Alomoinon Kot Aloiknon TLOPOL TOU
students with special needs and | StaBéteL emapkeic xpnuatodotik | MavemotnuLak uToupyeiou
disabilities. Infrastructure urtobouég mpooBaong | wv epyaleiwv. | ov Yyeiag. To
should be surveyed and AMEA. Nocokopeiou. MavenioTnuLaKo
changes implemented to allow | BeAtiwon twv Nocokopeio

full access to facilities for these

UTOSOWV TOU

UTTAYETAL OTO
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students. MavemotnuLlokou Yrnoupyeio Yyeiag.
Noookopeiou
28. 28.1. 28.1.1. Erutponn 25/06/2021 ALSAKTIKO
Modern teaching methods need | EpmAoutiopdg Tou Avapopodwon | Zmoudwv Mpoowriko
to be more widely MpoypAupaTOG MpoypAupaTOoC TuAuatog
implemented. Problem-based Inoudwv. Inoudwv laTplkAg
learning and small group
teaching should be employed at
a larger scale. E-teaching
modules and webinars should
be utilized to replace a
substantial number of face-to-
face lectures.
29. 29.1. 29.1.1. Awoiknon NG 31/08/2023 A¢lomoinon
Shortage of staff needs to be Yx€b10 mMAnpoug Opyavoypapp avBpwrivou
addressed with the hiring of avamntuéng tou o TIAPOUG Sduvaputkou.
junior faculty and staff. TuAuatog og SL6AKTKO | avamtuéng Tou
TIPOCWTTLKO. TuAuatog o€ Owovoutkol
29.2. S16aKTIKO TopoL.
Evnuépwon tng TIPOCWTILKO.
Awoiknong tou MO yla 29.2.1.
™V KAAuPn Twv BéAtiotn
B€oswv AEMN mou aélomoinon
KEVWVOVTOAL Ao TWV VEWV

adunnpétnon/napaitn
on KOlL ETAOLEC AVAYKES
o€ Véec BEoeLc.

Béoewv peAwyv
AEN o
QVTLKELLEVA
QLY G TTOU
oUuBAaAAouV
otnv evioyuon
Twv
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EKTIAULOEUTIKWV

OTOXWV TOU

Tuuatog.
30. 30.1. 30.1.1. Aloiknon 31/08/2022 A€lomoinon
The support services (mental Erukatpomnoinon tng Avadelén tng TuAuotog avBpwrivou
health services etc.) needs to be | lotooceAidag tou Ynnpeoiog laTpLkAgC. SuvaptkoU kat
become easily accessible and Tunuotoc. «lMpooBaon» UALKWV TTOPWV.
their existence made clear to o€ EPPAVEC
students (in guide book and onueio otnv
website). Both the guide book LotooeAiba.
and website need to include a
clear section on student
support and explain what type,
for what needs and clear
instructions who to contact.
31. 31.1. 31.1.1. Aloiknon 31/08/2022 Atlomoinon
An office for students with Erukatpomnoinon tng Avadel€n tng TuAuatog avBpwrivou
disabilities needs to be lotooeAidag tou Ynnpeoioag laTplkAg. Sduvaputkou (yia to
established. It is recommended | TuARpatog. «[MpdoBaaon» oxeblaouod)kat
that a confidential contact o€ endavES UALKWV TTOPpWV
faculty be appointed that has onueio otnv
expertise to deal with students LotooeAiba.
with special needs. Information
should be included in guide
book and on website
32. 32.1. 32.1.1. Awoiknon 31/08/2022 | Afwomoinon
A formal Avavéwon Tou Avavéwon tng | TUAUOTOC avBpwrivou
grievance/mistreatment/confid | meplexopévou tng lotooeAibag laTpLKAG. Sduvaptkou (yla to
entiality process needs to be LotooeAibag mou Ba 32.2.1. oxeblaopod) kat

established. This should include

TIEPANAUBAVEL OLUTEG TLG

2tn ouvtaén

UALKWV TTOPpWV
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2-3 contact faculty (of both Sladkaotieg. TOU VEOU
genders) that both students and | 32.2. Eocwtepikov
faculty can approach. The Juvtagn véou Kavoviopou
process should provide Eowteplkov neplAappavovt
assurance of confidentiality and | Kavoviouou. aL OAeG oL
guarantee against retaliation. OXETIKEG
The process and guarantees Stadikaoiec.
should be presented in the O EowTePLKOG
guide book and on website. It Kavoviouog Ba
should be made clear that any avaptnBel
inappropriate behavior, otnv
misconduct, threatening LoTooeAiba Tou
behavior or any behavior that TuApatog.
makes a student feel unsafe or 32.2.2.
uncomfortable should be @eopoBetnuév
reported and discussed with the n Stadikaoia
contact faculty. A framework of vyl tn
how complaints are Slaxeiplon
anonymously handled by the TIEPLOTATIKWV
contact faculty and the oe eninedo
reporting process to I6pUparog.
administration/school should Etvail
be established SlaBéoun
otnv
lotooeAiba Tou
ne.
33. 33.1. 33.1.1. Aloiknon 31/08/2022 A€lomoinon
The confidentiality of any Juvtaén véou 21tn ouvtaén TuAuotog avBpwnivwy
communication with support Eocwtepikou TOU VEOU laTplkAG TIOPWV TOU
services needs to be stressed Kavoviopou Eocwteplkov Juvéleuon TI TuAuaTog
and ensured. Kavoviopou
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neplAappavovt
oL OAeg ot
OXETIKEG
Stadikaoiec.

O EcWwTEPLKOG
Kavoviouog Ba
avaptnBel
otnv
totooeAida tou
TuAuatoc.

34.

It is strongly recommended that
IEG/OMEA and QAU/MOAIMN
revise and update policies and
services for student support at
the university

34.1.
Avavéwaon Tou

TIEPLEXOUEVOU TNG

LotooeAidag.

34.1.1.
Juvtaén
Eowteplkov
Kavoviopou pe
SlakpLto
kedalalo oe
0,TL adopd TIg
Ynnpeoieg
dottntwv. O
EOWTEPLKOG
Kavoviouog Ba
avaptnBel
otnv
lotooeAiba Tou
TuAuatog.

OMEA-MOAIN
Awoiknon
Tunuoatog
laTpLKAG.

31/08/2022

Alomoinon
avBpwrivou
Suvaptkol kat
UALKWV TTOPWV.

35.

The AP recommends that
outcome data be posted on the
University of Thessaly’s

35.1.

YioBétnon Stadikaoiog

yloL EVNUEPWON TNG
LotooeAibag tou NO.

35.1.1.
ITOXEVUEVN
dnuoolomnoinoc
n Twv

Awoiknon
TuApatog
latplkng kat NO
Juvéleuon TI

31/08/2022

AvBpwrtvol Kot

OLKOVOLKOL TtopoL

TOU TUAMATOG.
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website, including number of
alumni, faculty publications,
grant monies awarded, etc.

TAnpodopLwV
(yia €peuva,
dnuoolevoeLg,
ETUXOPNYNOELG)
otnv
totooeAiba tou
ne.

35.1.2.
Avaptnon
oTolXELWV yLa
£€peuva,
dnuoolevoelg,
ETILXOPNYNOELG
otnv
totooeAida tou
TuAuatoc.
35.1.3.
Avadelén kat
nipoPBoAn Twv
Slakpiloswv
pneAwv AEM ka
Tou TUARUATOG
oc dLebveic
Aloteg
katataéng (my
Alota
kopudaiwv
ETUOTNUOVWV
TIou
OUYKOTOAEYOVT
oL oto 2%
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Stanford).

36. 36.1. 36.1.1. Aloiknon 31/08/2023 AvBpwrvol kal
Update medical school website | BeAtiwon tou Afloloynoelg Tunuatog OLKOVOULKOL TtOpoL
to provide students and public | ecwtepikol TWV laTpLKAG Tou TuAuATOg
with intended learning OUCTAMATOG S6aokovVTWY OMEA/Emutpon lotpKng
outcomes, the qualifications Ataodaiiong Kall TwV N Zrnoudwv
awarded, the teaching, learning | NowdtnTagc. poOnuatwy.
and assessment procedures 36.1.2.
used, the pass rates, the MapakoAoudn
learning opportunities available on g
to students, and graduate TPooOdou Twv
employment information. doltnTwy wg

TPOG TN

Slapkela

IMoudwv Toug

KOlL TOV TPOTO

EL0AYWYNG

TOUG, TIG

emIb00ELC

TOUG.

36.1.3.

Ermkatpornoino

n Tou

Eocwtepikov

OUOTNHATOG

TtapokoAouon

ong.
37. 37.1. 37.1.1. OMEA/Erutpont | 25/06/2021 AvBpwrtvol Kalt
Curriculum changes identified in | Alapkng BeAtiwon tou | AlaBoUAevon n Zrouvdwv & OLKOVOLKOL TtopoL
the previous 2011 review MpomtuxlakoL OMEA/Emutpornt | MOAIN MO. Tou 0.
should be fully implemented. MpoypAUHOTOG N 2Zrmovdwv &
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This is true for the Inoudwv Kat MOAIN Ne.
implementation of modern OUUUOPpdWON UE TIG
teaching methods. The reliance | cuotdocelg Twv
on face-to-face classroom type | e€wtepikwy
lectures should be reduced a&loAoynoewv o€

ouvepyaoia pe OMEA

Emutponn Znmoudwv Kkat

MOAIN Ne.
38. 38.1. 38.1.1. OMEA/Erutpont | 25/06/2021 AvBpwrtvol Kait
Regular meetings of IEG/OMEA | Awapkn¢ BeAtiwon tou | Emukatpomoino | r Zrmouvdwv & KoL o€ OLKOVOWLKOL TtOpoL
and QAU/MOAIN should be MpomtuxlakoL n MOAIN ne. e€apnviaia tou MO kal Tou
formalized and mandated. An MpoypAUUaTOG MpoypAUpOTOC Bdaon TuAUATOC
end year review of course Inoudwv o€ Inoudwv. latpKng
evaluations, teaching program ouvepyaolia pe 38.1.2.
and student and faculty OMEA/Emutpornn MepLOSLIKEG
performance should be Irnioudwv kat MOAIN TOKTLKEG
performed in order to guide ne. OUVOVTNOELG
revisions or improvements of ¢ OMEA pue
the teaching program. ™ MOAIN Ne.
39. 39.1. 39.1.1. Aloiknon 31/08/2022 Atlomoinon
Establish clearly demarcated Juvtaén Ecwteplkol Zuykpotnon TuAuotog avBpwrivou
relationships, responsibilities Kavoviopou TUAMATOG. | emtponng yla | loTpLKAG. Sduvaputkol tou
and duties, for the Curriculum KATAPTLON TuAuatog.
Committee, IEG/OMEA and «Eowteplkov
QAU/MOAIN. Kavoviopou».
40. 40.1. 40.1.1. Awoiknon 31/08/2023 | Afwonoinon
The percentage of the course Atlomoinon twv vo Zuvtaén TuAuotog avBpwrnivouduva
material delivered by non- pueAwv AEM mou oUVTOHOU latpikng & NO. HLKOU KOl UALKWV
traditional lecture type oAoKANpwoav To 0OényoL pe g | Emutponn TIOPWV.
approaches needs to be METAMTUXLAKO TOUC Baolkég apxeC | Zrmoudwv

defined. The implementation of

oto MNaveniotiuLo Tou

yla
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e-modules, webinars and small-
group teaching and problem-
based learning needs to form a
substantial part of the
curriculum.

ESwuBoupyou oxeTIka
UE TNV ekmaibevon Twv
EKTIALOEUTWV.

BeAtiwon Twv
EKTIALOEUTWVY
Kot
Slopydavwon
oEMLVapPLwY yLa
EKTIALOEVTEG
UTIO TO
OUVTOVLOUO
Twv 8V0 peAwv
AENN mou
peTeKTALOEUTN
KV 0TO
QVTIKELLEVO
auTo.

41.
Revise the student handbook

41.1.
Erukatpomnoinon
Kavoviopou
MpomTuxLaKWV
Zroudwv.

41.1.1.

‘Evtaén otov

ETILKOLPOTIOLN L
€vo Kavoviopo
MpomTuxLoKWV
Zrioudwv OAwv
Twv
mAnpodopLwv
mou adopouv
TO doLTNTIKO
mAnBuaopo.

Awoiknon
Tunuoatog
latplkng &
Erutponn
Inouvbwv

25/06/2021

Alomoinon
avBpwrivou
SuvaptkoL kat
UALKWV TTOPWV TOU

TuAuatog.

42,

Establish a formal
grievance/mistreatment
process/office.

42.

O €0WTEPLKOG
Kavoviouog tou
TuAuatog elvat otnv
TeAkn enefepyaoia
LETA amo nponynBeioca

42.
Eocwteptkog
Kavoviopog

Awoiknon

TuApatog
laTplkAg

31/08/2022

Alomoinon
avBpwrivou
SuvaptkoU kat
UALKWV TTOPWV TOU

TuRuotoc.
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SlaBoulAeuon kat
ouvtopa Ba eykpLOEL.
Zntuata oltong,
otéyaong, Slaxeiplong
napanovwy, Béuata
0£€0VOALKAG
TapeVOXANoNG Kat
dottntwv AMEA KA.
neplAappavovral
EUKPLVWG OTOV
Eowteplkd Kavoviouo.

43, 43.1. 43.1.1. Aloiknon NG 31/08/2022 Otkovopkol
Establish an office for students | To ktipto Tn¢ latptkAg Alomoinon KoL TOU nopoL tou NO
with disabilities. SloBéteL emapkeic xpnuatodotik | MavemotnuLak

urtoSopécg mpooBaong | wv epyaleiwv. | ou

AMEA. Nocokopeiou.

BeAtiwon twv

urtoSouwv Tou

MaveniotnuLaKkou

Nocokopeiou
44, 44.1. 44.1.1. EAKE NO, 31/08/2023
A major problem that is a threat | Mapoxn and 1o TuAua | Zuvepyaoia e | opyava Alomoinon
to Greek academia and society | OAwv twv dlaBéoluwv | utoupyeio Awoiknong avBpwrivou
in general is the unabated brain | eukalplwv o€ véoug Yyeiag & TuAuotog. Sduvaputkol tou
drain. During the visit, the anodoitoug yLa TNV MNawdeiag mpog TuAuatog Ko
Accreditation Panel became TIAPOLLOVH TOUG OTNV ™mv UALKWV TTOPWV TOU
intensely aware of the medical | EAAada péow katevBuvon I6pUpaTog.
students’ intention to continue | amaoxoAnong Toug ue | auth.
their training or seek SL6OKTIKA KoL 44.1.2.
employment abroad. The lack EPEUVNTIKA KaBrjkovta. | Zuvepyaoia pe
of employment and training To TuApa latplkng €xel | ALOLKNOELG
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opportunities in Greece is a KATAOEOEL OXETIKEG AAwv
major threat to its future T(POTACELG OTQ lotpikwyv
medical community. Urgent Yrnoupyeia Mawdelag TUNUATWY
measures need to be taken that | kat Yyeiag. IXoAwv-
ensure opportunities are AlaokéPelg
created for either the specialty MNpogdpwv.
training or employment of
doctors. This can take the form
of special scholarships for
excellence for the training in
Greece or abroad of its best
students. Employment
conditions and salaries also
need to be substantially
improved to reverse this
current.
45, 45.1. 45.1.1. Yrnoupyeio 31/08/2023 | Owkovoptikol
The Medical school of the AvaBdaBuion kot Evtagn peAétng | Nawdelag, TLOPOL Ao
University of Thessaly is in need | avamtuén véwv yla kataokeun | Aoiknon Mo, Nepldpépela
of infrastructure to uTtoSopwv. véou peyalou | Mepldépela
accommodate the training of audBedtpou Oeooaliag.
increasing numbers of medical 400 atéuwv
students. Both teaching and Kall KTLplou
research space is required. TLELPOLLOTLKAG
latplkng HEow
MpoypoppLatik
N¢ Zupdwviog
Tou O pe tnv
MNepudépela
Oeooaliag.
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45.1.2.
A¢lomoinon
XPNUATOSOTIK
WV gpyoAeiwv
amnod tnv
MNepudépela
@eooaAiag Kot
TV Eupwnaikn
Tpanela
Enevéloswv
yla tv
oAokAnpwon
TWV KTLPLOKWY
UTTIOS oWV TOU

TuAuatoc.
46. 46.1. 46.1.1. Aloiknon NO 31/08/2022 Atlomoinon
The Medical school of the 2x€b10 mAnpoug Opyavoypauu | Ymoupyeia avBpwrivou
University of Thessaly has a avamntuéng tou o TIAPOUG MNawdeiag kat Sduvaputkou.
significant shortage of staff and | Tunuatog oe 616akTikd | avamtuéng tou | OLKOVOULKWV
junior faculty. This shortage TIPOCWTTLKO. TuAuatog o€ Owovoutkol
impacts the training of medical | 46.2. SL6aKTLKO niopoL.
students and impedes the Evnuépwaon tng TIPOCWTILKO.
implementation of modern Aloiknong tou MO yua 46.2.1.
teaching methods. Recruitment | tnv kdAuyn twv BéAtiotn
of new talent to the Medical B€oswv AEMN mou aélomoinon
school will be critical to its KEVWvovTaL amnod TWV VEWV

future success.

adunnpétnon/napaitn
on KOlL ETAOLEC AVAYKES
o€ Véeg BEoeLG.

Béoewv peAwyv
AEN oe
QVTLKELLEVA
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QLYUAG IOV
oUMBAaAlouv

otnVv gvioxuon
Twv
EKTIOULOEVTIKWV
oTOXWV TOU

TuAuatoc.
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. MapakoAoUOnon AnoteAecpdtwy (Mlivakoc 2)

ZYITAZEIZ MPATMATONOIHOEIZEZ AMOTEAEZMATA BAGMOZ
ENEPTEIEZ EMNITEY=HZ
ITOXQN (%)
1. 1.1.1. 1.1. 80%
The AP recommends that the Avauopdwon Mpoypdpupatog Zmoudwy. | TUyXpovo Kal
IEG/OMEA and Curriculum Committee | 1.1.2. QVOVEWMEVO KoL SLOPKWE
devise a coherent and effective process | Meplodikr) StaBouAeuon yla tnv BeAtlovpevo Mpodypappa
for providing faculty with constructive | amoteAeopatikotnta tng Stdaokaliag, Inoudwv cUUPWVA PE TIG
feedback regarding their teaching nieplexopévou Mabnuatwv KA. og QVAYKEC TNG ETUOTAUNG
effectiveness. A continuous and ouvepyaoia pe Emtponn Zrnovdwv/ KOl TNG KOWWVLaG.
periodic plan needs to be put in place OMEA pe MOAIN. 1.2.
for revising course content and 1.2.1. Alomoinon g
implementing changes in a timely Eripopodwon ddackoéviwy (oLyxpova afloAdynong Mabnudtwy
manner. S16aKTIKA pEoa, aflomoinon texvoloylwy | kot Atadikaolwyv amnod
KATT). TOUC GOLTNTEG.
2. 2.1.1. 2.1, 80%
The AP recommends that the medical Avapopodwon tou Mpoypappatog Avapopdwon tou
school’s curricula be restructured so Imoudwv ano Mpoypappoatog Zmouvdwv

that it includes essential topics in the
first 1 to 2 years of the academic
program related to life-long learning,
how to conduct a systematic review of
the literature, use electronic search
engines to conduct literature reviews,
frame research questions and
hypotheses, address issues related to

Erutpomy Zrmoudwv.

LE Eloaywyn VEWV
poOnuatwy Kot
HETAPOPA TWV KALVIKWY
de€lotnTwy KAl TNG
LOTPLKN G EVBUVNG Kall
HBwKNC o pikpoTeEpa
g€aunva.

@eopobetnon pabnuatog
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confidentiality and the protection of
human subjects and the patients whom
they serve, topics on medical ethics,
professionalism, civility, and diversity.
In addition, linking teaching to research
can be enhanced by introducing
medical students to basic principles of
research early in their academic
program, such as in Years 1 and 2 (in
lieu of Year 3 and later and in only
specific courses).

Bloaodalelag kat
EPYOOTNPLAKWV
detlotitwy.
Alopyavwon nuepidwyv
OXETIKA LE TNV €PEUVA -
KavoTtopia-6e€Lotntec.
@eopobétnon
Stadikaoiag ya
pooéAKuon doLtnTwv
OTn CUUUETOXN O€
EPEUVNTIKA TIPWTOKOAAQL.

3.

The AP recommends that the state and
local community invest in the
University of Thessaly’s Medical
School’s program so that it can
function at its maximum capacity, be
able to retain and recruit high quality
faculty from the state and other
countries, and alleviate the side effects
of faculty burn-out and inbreeding.

3.1.1.

JUyxpova METAMTUXLOKA TIPOYPA AT
TIOU KAAUTITOUV LEYAAO EUPOG YVWOTLKWY
nediwv, eukalpleg yla Stdaktopikn Kot
HETASIOAKTOPIKN €pEUVa, ELSLKOTNTAL.
3.1.2.

Evnuépwon ano MNpadeio Alacuvdeong-
Career Days.

3.1.3.

Evioxuon tou poAou tou «cupBouAou
Inoudwvy.

3.1.4.

Evnuépwaon amo tnv lotooeAida tou

TuAuoatog latplkig.

3.1.

Alomoinon kovouAiwv
™¢ MoAwteiag yla
anaoyoAnon VEwv
ETLOTNUOVWVY OTN
Sibaokalia Kal €pguval.
Alomoinon kovouAiwv
tou EAKE NG ywa
xpnuatodotnon
Sibaktoplkwyv dlatplfwv
KOl LLKPWV EPEVVNTIKWV
TIPOYPOAUUATWV.
Evioxuon twv
npoodepouevwy MM kot
BeopoBEtnon
HETASLOAKTOPIKNG
€peEuvac.

60% (e€aptartal o
peyalo Babuo
amno v NoAtteia)
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4.
The AP strongly recommends that the
state provide the monetary resources
to the University of Thessaly’s medical
programs and hospital to support a
new dedicated building on the main
campus, purchase essential medical
equipment currently lacking in the
hospital and laboratories, and to
upgrade very old, outdated equipment

4.1.1.

Alomoinon Twv XpNUOTod0TIKWY
epyodeiwv EZNA, Nepidépela Oeooaliag,
ISLWTIKEG XPNHATOSOTAOELG, SWPEEG KOl
gUpWIAiKA Kol SleBvn epeuvnNTIKA
TIPOYPAULLOTOL.

4.1.2.

‘Evtagn HEAETNC yLO KOTOLOKEUN VEOU

peyalou apdiBedtpou 400 atOpwWVY Kal
KTLplOU TTELPOUATLKAG lATPIKNC HECW
Mpoypappatikig Zupdwviag tou MO pe
v Neplpépela Osooaliog.

4.1.

To TuRua latpikng Kot To
MO €xouv cuUPAAEL o
peyaio Babuo otnv
evioyuon tou eomALlopoU
KOl ETIOTTTLKWV
SL6OKTIKWV HECWVY TOU
Mavemniotnuiakou
Noocokopeiou, To omnoio
wWoTtoo0 Sev aVAKEL
SLOLKNTLKA KOl OLKOVOULKA
oto 10 kat oto
Yrnoupyeio Natdeiag.

60%

5.
The AP strongly recommends that the
Ministry of Education and Ministry of
Health address the crisis regarding the
massive exodus of talented medical
students and medical practitioners to
other lucrative jobs outside the state.
Graduates of the medical school need
to be enticed to remain and practice in
the country.

5.1.1.

Juvepyaoia pe umtoupyeio Yysiag &
MNawdeiag mpog tnv katevBuvon auTH.
5.1.2.

Zuvepyaoia pe ALOLKAOELS AAAWV
latplkwVv TUNUATWY ZXOAWV-ALOOKEPELS
MNpoédpwv.

5.1.3 Anuloupyia AyyAddwvou
MpomtuxlakoL Mpoypdupatog Zmoudwy

5.1.

Mapoyn amo to Tunua
OAwv Twv Slabgoipwy
EUKOALPLWYV O€ VEOUG
anodoitoug yLa TNV
TaPOLOVA TOUG OTNV
EAAGSa péow
anaoyOAnong Toug e
SLOOKTIKA KoL EPEVVNTLKA
kaBrkovta.

To Tunua latplkig €xeL
KOTOOEOEL OXETIKEC
TIPOTAOELG OTa YIToupyeia
Nawdelag kat Yyeiag.

70%(e€aptatal oe
peyalo Babuo
amno tnv NoAtteia)

6.

The AP recommends more efforts to
attract money from private
foundations. Improving of the

6.1.1.

Juvepyaoia pe Aoiknon Mo,
MNepidépela, MnTpoOMTOAN, Ao Kot
aAAouc dopeic. (emavalappavopevn

6.1.

MNpooéAkuon kovOUAiwv
HEOTQ ATIO EVNUEPWTLKEC
Sdpaoelg.

70%
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infrastructure of the University of
Thessaly, the city of Larissa, and state
investments will contribute to
attracting support from private
foundations

Spaon)

6.1.2.

Anuoupyia eVNUEPWTIKWY SpAcEWY oTa
HEAN AEM

7. 7.1.1 7.1. 50%

Although the faculty, University and Yuvepyaoia pe Aoiknon MO kat Méoa Avadelén Twv

medical school have many outstanding | Malikn¢ Evnuépwong. ETUTEVYUATWY TOU

accomplishments, the research (emavahapBavouevn 6paaon) TuAuaTOoC oTNV

activities and centers of excellence at 7.2.1. lotooeAiba pe o

the University of Thessaly’s medical Awoiknon Tunuatog latpkng kat OMEA OUOTNUATLKO TPOTIO Kall

school are not well documented in a a&lomoinon tng mpoPoAng

systematic manner on the University’s QUTWV HEoA O TOV

website with respect to PubMed NAEKTPOVLIKO KAl EVTUTIO

original publications; congresses and TuToO.

other scientific activities. The 7.2.

University of Thessaly’s medical Avadel€n kat mpoBoAn

school’s footprint on the internet can TWV SLoKPLoEWV HEAWV

be improved. It is recommended that AEM tou TuApatog kat

the University of Thessaly focus on Tou Tunuatog o€ dlebveig

developing unique setting points of Aloteg katdtagng (my

achievement and scholarship to Alota kopudaiwv

highlight their accomplishments and ETLOTNUOVWV TIOU

other necessary points of interest. ouyKkatoaAgéyovtal oto 2%
Stanford).

8. 8.1.1. 8.1. 70%

The AP strongly recommends a
representative(s) from the medical
faculty who will be responsible for the
identification/coordination of
collaboration/synergy between the

Juvepyaoia pe ypadeio Alebvwv
Ixéoewv Kat Erasmus.

8.1.2.

@eop0O£TNON KOWVWV CUVAVTHOEWV
g€peuvNTIKOL evlladEpovtoc pe Tunpata

H unteuBuvotnta
avaAndOnke anod tn
Aloiknon tou TuAuaTog
latpikn¢ (Mpoedpocg kat
AvamAnpwtnc MNpoedpoc).
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different departments of the University
of Thessaly. It is recommended that the
University of Thessaly’s medical school
promote collaborations with European
scientists (specifically with Greek
scholars and researchers) may help to
attract EU and other international
grants.

Tou MO,

8.1.3.

Alepelvnon olvayng pvnuoviwv
OUVEPYQOLAG HE aKkaSnUaika Kot
EPELVNTIKA KEVTPA TNG AAAOSATIAG.
MNpooéAkuon untotpodLwy Kal KovOUuAiwy,
Slevpuvon SeBvwv Kal BVIKwV
OUVEPYOOLWV.

9. 9.1.1. 9.1.
The AP strongly recommends that Ta kputrpla yla tTnv mpocAnyn véou MapakoAouBnon TG 80%
gender inequality be taken seriously. akadnuaikol MPoowTkoU elval apywe | akadnuaikng eEEALENG
There is still a significant disparity aKaSNUAIKA XWPLG va ETTPEMETOAL Twv BNAewv pedwv AEMN
between female and male professors Slakplon petafl AAAwv Kot Tou $pUAou amno tn Aloiknon Tou
(9 versus 38 males). Females should be | amnoé tnv keipevn vopoBeoia. Qotdoo 1o TuAuoatog latplkig.
encouraged to apply of high-level TIOO0O0TO €EEALENC TWV YUVALKWV PLEAWV
professor positions. AEN eival mapopolo pe autd Twv avépwv

oto TUAUA pag.
10. 10.1.1. 10.1. 90%
It is recommended that the Avavéwon LotooeAidac. EmkatpormoliOnke o
undergraduate guide book be revised 10.1.2. Kavoviopog

so that it explicitly outlines the process
and the appropriate administrative
offices and mental health practitioners
to contact for academic advising, issues
related to academic dishonesty and
plagiarism, engagement in research
and internal review process for the
protection of human subjects,
accommodations for students with

Ermukatpornoinon O6nyou Zrmoudwv.
10.2.1.

‘Eykplon EowTtepilkol Kavoviopou.

MpomtuxLoKwv Zrmoudwv
Kal elval StaBéouog oe
eudaveg onueio otnv
lotooeAiba tou TuRuatog
latpikng.

10.2.

O eowTtepLkOG Kavoviopuog
Tou TuNUatog eival os
telkn enefepyaocio peta
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learning and physical disabilities, and
most importantly, in the event of a
crisis due to bullying or sexual
harassment, etc.. The AP recommends
that the student guidebook be
available electronically on the medical
school’s website so students can
readily access the information online as
a resource guide.

amnoé nponynBeioa
SdlaBouAeuon kal
ouvtopa Ba eykplOEL.
Zntuata oltong,
otéyaong, Slaxeiplong
mapanovwy, Béuata
0€€0VOALKNAG
TapevVOXANoNG Kat
dottntwv AMEA KA.
nepllappavovrat
EUKPLVWCE oToV EoWTEPLKO
KOVOVLOUO.

11. 11.1.1. 11.1. 80%
It is suggested that the HQA and ADIP AwaBouAguon pe OMEA MOAIN. MapakoAouBnon Tou

organize a follow-up external BaBuol cuppopdwaong
evaluation of the University of TWV OUCTACEWV TNG

Thessaly’s medical programs, in ETUTPOTING O€ ETNOLA
approximately two to four years Bdon amod tn Awoiknon
maximum, to ensure implementation TuAuatog latplkAg Kot

of the recommended changes for re- OMEA.

accreditation.

12. 12.1.1. 12.1. 80%

The relationship, responsibilities and
duties, of the Curriculum Committee,
IEG/OMEA and QAU/MOAIMN and the
formal implementation of meetings
remains unclear and needs to be
clearly established. Who has the
decision mandate, approval and
implementation authority and the

ZuykpoTnon emnttponng «Ecwtepikov
Kavoviopou».

Juvtaén Ecwteplkol
Kavoviopou TUARuaTtog.
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approval flow between individual
committees needs to be clearly
established in writing. Who makes the
final recommendation for changes to
the Medical School General Assembly
for its approval remains unclear. A
stricter distribution of duties is

required.
13. 13.1.1 13.1. 70%
The knowledge and expertise the two 0 évag wg AvamAnpwtng Npoedpog eival | ZUPHETOXA Kal Twv SUo
members trained in Medical Education | cuvtoviot¢ tng Emttpomnng Zmoudwv Kal | o€ KeEVIPIKN BEan otnv
should be fully exploited. A clear 0 £1epog eival péAog Tn¢ Emitponnig Emutpony Zrmouvdwv
leadership role in the Curriculum Imoudwv.
Committee and IEG/OMEA should be 13.1.2.
assigned in order to ensure the Juvtaén cuvtopou O8nyoU HE TIg
implementation of new teaching Baolkég apxEC ya tn BeAtiwon Twv
methods and learning objectives. ekmaldeVTWV Kal Slopyavwon
OEULVOPLWYV YLO EKTTALOEUTEG UTIO TO
OUVTOVLOMO Twv SUo peAwv AEN mou
HeTeKTALOEUTNKAV OTO AVIIKE(UEVO QUTO.
14. 14.1.1. 14.1. 50%
A career and employment unit that Alonoinon xpnuatodotikwy epyaieiwv | Anuoupyia Aoung
specializes on medical student advice is | I§pupatog yla tn Atacuvdeon dottntwy. | Atacuvdeong dottntwyv
needed. tou MO otn Adploa Kat
dnuoupyia TuApOTOC
QUTAG Yyl doLTNTES
latpikng.
15. 15.1.1. 15.1. 70%

The opportunities for medical student
research should be broadened. An

Alomoinon tn¢ oTevng ouvepyaaoiag Ue
TO TOTIKA Ttapaptipata tng HELMSIC kot

@eopobétnon HEow Tou
Eowteptkol Kavoviopou
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increased awareness of research
opportunities and the benefits of
student participation in research is
needed. A program needs to be
established that informs and provides
support in the form of research
funding/scholarships to the very best
of students

G EDIEE yia Slopyavwon
EVNUEPWTLKWYV NUEPLOWV KoL
workshops.Anuoupyia mapaptUaTog
otnV LotooeAiba Tou TUAUOTOG YL
QVAPTNON TWV EPEUVNTIKWY
TIPWTOKOAAWV ota omoia KaAouvtal ot
doLTNTEC VAL CUMPETEXOUV. Alopydvwon
£TNOLOVU EMLOTNUOVIKOU ouvedpiou Tou
TUAUOTOC O€ cuvepyaoia Le To cUANOYO
anodoitwv KoL To ¢poLtnNTIko cUAAoYoO.
Mapotpuvon yla cuppetoxn dpoltntwv
oTOo €T olo taveAAviIo Zuvedplo
doltnTwv latpikig.

Tou TUAMATOG KATOTILY
andédaong tng
Juvéleuong yla
SLadLkaoleg evnuépwong
Kal évtagng poltntwy
oTnV €peuva.

16.

The student guide is currently
inadequate and needs substantial
revision. The guide should explicitly
explain responsibilities and rights of
students, professional and ethical
behavior, scientific integrity and
regulatory compliance/safety.
Instructions of the grievance/complaint
process and how one deals with
inappropriate behavior of fellow
students or faculty need to be explicitly
presented. Student support services
should be presented clearly. The guide
should direct students on the website
to find further detailed information
and resources.

16.1.1.

ErmukatpomnotOnke o Kavoviopog
Mpomtuxlokwyv Zrmoudwv Kal eival
SlaB€o1pog og epdaveg onpeio otnv
lotooeAiba tou TuRuaTod.

16.2.1

O eowTepPLKOG Kavoviopog tou TUAUATOG
elval umo SlaBouAeuon katl cuvtoua Ba
EVKPLOEL.

ZnTtApata SIKALWUATWY, UTIOXPEWOCEWY,
nBwn cuumnepldpopaq, Kat Ynpeoieg
doutntwv cupneplhapfdavovral o
Slakpita kedpdalala tou Ecwteplkov
Kavoviouou.

16.1.

Emkatpomnoinon
Kavoviopou
MpomTuxLOKWV ZToudwv
16.2.

Zuvtaén Ecwteplkol
Kavoviopou mou Ba
neplAappavel OAa ta
OXETLKA.

90%
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17.

As previously stated, the AP
recommends that procedures for
student accommodations and support
services for students, especially for
those with special needs, learning
disabilities, and from diverse
backgrounds be outlined in the student
guidebook. The student guidebook
should be available electronically and
the medical school’s website so
students can readily access the
information online. The student
handbook and website should be
updated more frequently so that it is

17.1.1.

‘Evtaén oTov EMKOLPOTIOLNUEVO

Kavoviopog Mpomtuyxlakwy Zmoudwv
OAwvV TwV MAnpodopLwv nmou adopouv To
doltntikd MAnBuouo.

17.1.

Erukatpomoinon
Kavoviopou
Mpomtuxlakwyv Zmoudwv.

100%

up-to-date.

18. 18.1.1. 18.1. 70%
The AP recommends that the Zuvtaén cuvtopou O6nyou UE TG Alonoinon twv Vo

Curriculum Committee establish a Baolkég apxEg ya tn BeAtiwon Twv pneAwv AEM mou

formal process for mentoring all faculty | exmaibeutwy kat Stopydvwon oAokAnpwoayv to

on teaching pedagogies and provide OEULVOPLWYV YLa EKTTALOEUTEG UTIO TO METAMTUXLOKO TOUG OTO

faculty opportunities for professional OUVTOVLOMO Twv SUo peAwv AEN mou Mavemniot Lo Tou

development in teaching. A student- HETEKTIALOEUTAKAV OTO AVTIKE(PUEVO AUTO. | ESLUBOUPYOU OXETIKA UE
centered learning curriculum should be Vv eknaidevon Twv
implemented. eKaLSEVUTWV.

19. 19.1.1. 19.1. 70%

The AP also strongly recommends that
faculty be provided sufficient resources
to travel to professional conferences

E€aodpalion olkovouLKAC evioxuong amnod
ToV NMPoUMoAoyLoUO Tou TUAUATOG.
19.1.2.

AUENoN TNC KLVNTLKOTNTAC
TIPOCWTILKOU yLa
smuopdwon, cuvedpla.
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for professional development and
presentation of their research.
Currently faculty are only provided 300
Euros to attend conferences and being
released from their covering courses is
problematic.

A¢lomoinon Suvatotitwy amno to
Erasmus kot GAAWV TIPOYPAUUATWV
KaBwg Ko ard KovdUALL TOU LELWTLKOU
Topéa (Bopnxavia, I6pvuata).

20. 20.1.1. 20.1. 100%
The AP recommends that the formal MANpeg keipevo Kavoviopou MANPNG

appeal process be specifically stated in | Mpontuxtakwy Xmoudwv o€ ePPAVEC ETUKOLPOTIOLNEVOG

the student guidebook that is onueio otnv LotooeAida. Kavoviopog

distributed out to students in Year 1. Mpormtuxlakwy Zmoudwv.

Special accommodations for

examinations for students with special

needs, learning styles and with

mitigating circumstances be specifically

stated and outlined in the student

guidebook.

21. 21.1.1. 21.1. 100%
Regulations covering student MANRpeg keipevo Kavoviopou MARpNng

progression, progression monitoring Mpomrtuxlokwy Imoudwv o€ ePdaveC ETUKALPOTIOLNUEVOG OE

and evaluations should be clearly onueio otnv wotooeAiba. etola faon Kavoviouog
published in the handbook and the Mpomtuxlakwy Zrmoudwv.

website of the school of Medicine

22. 22.1.1. 22.1. 80%

Identify areas of research excellence
and focus research activities.

Zuykpotnon Emttpomnig Ztpatnykou
oxedlaopoul tou Tunpatog mou Ba
KaOoploEL TOUG MEVTAETELG OTOXOUC TOU
TuAuatoc.

22.2.1.

OploBétnon twv oToxwv
TOU TUAMATOG.

22.2.

Kataypadn kot avadelén
Twv duvatwv Kot
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Aladikaoieg emuPBpaBevong otav
KQAUTITETAL O OTOXOC.

22.3.1.

Avadelén kat mpoPoAr twv Slakploswv
pueAwv AEM tou TURUATOG KAt TOU
TuRuatog oe SleBveic Aloteg katdtagng
(mtx Alota kopudaiwv EMOTUOVWY TTIOU
ouykataAéyovtal oto 2% Stanford).

aduvatwv otolxelwv g
EPEVVNTIKNG
dpaotnpldtnTag tou
Tunuatog.

22.3.

Kataypaodn kat avadelén
TWV SLoKPLoEWV PHEAWV
AEN kot tou TURUATOG o€
S1eBveic Aloteg

Katataéng.
23. 23.1.1. 23.1. 80%
The renewal of the human potential of | Emapkn¢ kowormnoinon twv npoknpuéewv | MpoBoAn Tou TuRuaTog
the Medical School is critical to the B€oewv peAwv AEM péow tou HEOW NAEKTPOVIKOU KoL
future success of the school. The NAEKTPOVIKOU KOl EVTUTIOU TUTIOU. £€VTUTIOU TUTTOU KOl
school needs to avoid institutional 23.1.2. evioyuon twv debvwv
inbreeding and has to promote talent MPooEAKUON ETILOTNUOVLKOU TIPOCWTILKOU | CUVEPYOOLWV WOTE VAl
recruitment. The school of Medicine uPnAoU emunédou o véeg BEoELG HEow dnuoupynBouv Siauiot
should promote teacher and ocuotnuatog avalitnong (scouting). yla TpocEAEUON VEWV
researcher recruitment from outside ToAQvToUXWVY
the University of Thessaly and ETUOTNUOVWV.
preferably abroad.
24. 24.1.1. 24.1. 70%

Financial support for conference
attendance and scientific exchanges
need to be made available to teaching
staff.

E€aodaiion olkovouLKig evioxuong amnod
ToV MPoUMOAOYLOUO Tou TUARUATOC.
24.1.2.

Alonoinon duvatotitwy amno to
Erasmus kot GAAwWV TIPoypaUUATWY
KoBw¢ KoL amo KovOUALA TOU BLWTLKOU
Top€a (Blopnxavia, 16pvpata).

AUENoN TNG KWVNTLKOTNTAG
TIPOCWTILKOU yLa
emuopdwon, cuvedpla

25.

25.1.1.

25.1.
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The long overdue infrastructure ‘Evtagn MEAETNG VLA KATOLOKEUT VEOU AvaBabuion kat 70%
expansion that includes the building of | peydAou audiBedtpou 400 atopWV Kal avantuén véwv
new auditoriums, and teaching and KTLPLOU TELPAUATIKAG lATPIKAG LECW UTIOSOUWV.
research space, is essential for the Mpoypappatikng Zupdwviag tou NO pe
delivery of quality education. Funding | tnv Nepudpépela Oecoaliag.
for these expansion plans should be a 25.1.2.
top priority of the administration of the | Aflomoinon xpnuatodoTikwy epyaieiwv
Medical School and the University of amno v Neplpépela Oeooaliag kat Tnv
Thessaly. This expansion of Eupwnaikn Tpanela Emevéloswy yla tnv
infrastructure is vital to the OAOKANPWON TWV KTLPLAKWY UTIOSOUWV
preservation of the quality of medical Tou TpAuaTog.
student education
26. 26.1.1. 26.1. 50%
Housing facilities available to medical Aflomoinon xpnuatodotikwy epyadeiwv | Evioxuon doltntikwy
students were presented as sufficient amno v Neplpépela Oecoaliag kot TNV £0TIWV 0TN Adploa.
but could be improved. A survey of Eupwnaikn Tpanela Emevéloswy yla tn
housing needs and available resources | otéyaon twv dottntwv.
need to be annually conducted.
27. 27.1.1. 27.1. 70%
Special attention is needed to students | A€lomoinon xpnuatodotikwyv epyadeiwv. | To Ktiplo NG laTtpikng
with special needs and disabilities. SLabéteL emapkeic
Infrastructure should be surveyed and umobouég mpdoBaong
changes implemented to allow full AMEA.
access to facilities for these students. BeAtiwon Twv unmodouwv
tou MNavemotnuLokou
Noocokopeiou
28. 28.1.1. 28.1. 90%

Modern teaching methods need to be
more widely implemented. Problem-
based learning and small group

Avapopodwaon Mpoypdppatog Smouvdwy

EpmAouTiopog Tou

Mpoypdppotog Zmoudwy.
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teaching should be employed at a
larger scale. E-teaching modules and
webinars should be utilized to replace
a substantial number of face-to-face
lectures.

29. 29.1.1. 29.1. 80%
Shortage of staff needs to be Opyavoypappa mAfpoug avantuéng tou | 2x€SLo TARPoUS
addressed with the hiring of junior TuAUATOC o€ SLOAKTIKO TIPOCWTILKO. avamntuéng tou TUAMOTOG
faculty and staff. 29.2.1. o€ SLSAKTIKO TIPOCWTTLKO.
BéAtiotn aflomoinon tTwv vEwv BEoewv 29.2.
pneAwv AENM o€ aviikelpeva ayung mou Evnuépwon tng Aloiknong
oUUBAAAoULV oTNV evioxuon Twv tou NO yia tnv KaAuyn
EKMOLOEVUTIKWV OTOXWV TOU TUAUATOC. Twv B€oewv AEMN mou
KEVWVOVTAL Ao
adunnpétnon/napaitnon
KOl ETNOLEG OVAYKEG O€
vEeg BEoeLC.
30. 30.1.1. 30.1. 100%
The support services (mental health Avabdelén tng Ynnpeoiag «MpooBaon» oe | Emwalpomnoinon tng
services etc.) needs to be become eudbaveg onueio otnv LotooeAida. lotooeAibag Tou
easily accessible and their existence TuAuatog.
made clear to students (in guide book
and website). Both the guide book and
website need to include a clear section
on student support and explain what
type, for what needs and clear
instructions who to contact.
31. 31.1.1. 31.1. 80%

An office for students with disabilities
needs to be established. It is

Avadeln tng Yninpeoiag «MpooBaon» ot
gudaveC onpeio otnv WotooeAida.

Emkatpomnoinon tng
lotooeAibog Tou
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recommended that a confidential Tunuatog.

contact faculty be appointed that has

expertise to deal with students with

special needs. Information should be

included in guide book and on website

32. 32.1.1. 32.1.

A formal Avavéwon tng LotooeAidag Avavéwaon Tou 80%
grievance/mistreatment/confidentiality | 32.2.1. TLEPLEXOUEVOU TNG
process needs to be established. This Z1tn ouvtaén Tou véou Eowtepikol lotooeAibag mou Ba
should include 2-3 contact faculty (of Kavoviopou nmepilappavovtal OAeg ot TEPNAPPBAVEL QUTEG TLG
both genders) that both students and OXETIKEG SLadikaoieg. Sladikaoiec.

faculty can approach. The process O Eowtepikog Kavoviopog 6a avaptnBel | 32.2.

should provide assurance of otnv wotooeAida tou TUAUATOG. Juvtaén véou EowTtepikou
confidentiality and guarantee against 32.2.2. Kavoviopou.

retaliation. The process and guarantees | OeopoBetnuévn Stadikaocia yla tn

should be presented in the guide book | Staxeiplon neplotatikwy os eninedo

and on website. It should be made I6pupatog. Eival dtabéoun otnv

clear that any inappropriate behavior, LotooeAiba tou NO.

misconduct, threatening behavior or

any behavior that makes a student feel

unsafe or uncomfortable should be

reported and discussed with the

contact faculty. A framework of how

complaints are anonymously handled

by the contact faculty and the

reporting process to

administration/school should be

established

33. 33.1.1. 33.1.

The confidentiality of any 21N ouvtaén Tou véou Eowteptkol Yuvtaén véou Eowtepkou | 80%
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communication with support services Kavoviopou neplthappavovtat OAeg ot Kavoviopou
needs to be stressed and ensured. OXETIKEG SLaSIKAOLEC.
O EcwTtepikog Kavoviopog Ba avaptnBel
otnv LotooeAiba Tou TUAMATOG.
34. 34.1.1. 34.1. 80%
It is strongly recommended that Juvtaén Eowteplkol Kavoviopou pe Avavéwaon Ttou
IEG/OMEA and QAU/MOAIM revise and | Stakptto kedpaAatlo og 0,tL adopd TLG TIEPLEXOUEVOU TNG
update policies and services for Yninpeoieg portnTwy. O E0WTEPLKOG LotooeAibag.
student support at the university Kavoviopog Ba avaptnBel otnv
lotooeAiba Ttou TuRuaToc.
35. 35.1.1. 35.1. 80%
The AP recommends that outcome Itoxeupévn dnuoaotomnoinon twv Yio0étnon Stadikaciag
data be posted on the University of mAnpodoplwv (yla €peuva, yla EVvnUEPWON TNG
Thessaly’s website, including number SnNUOOLEVTELG, ETILYOPNYNOELS) OTNV LotooeAibag tou NO.
of alumni, faculty publications, grant lotooeAiba tou NO.
monies awarded, etc. 35.1.2.
Avdptnon otolxelwv yla épeuva,
ONUOOCLEVTELG, ETLXOPNYAOELG OTNV
LotooeAiba tou TuRuaToC.
35.1.3.
Avadel€n kal mpoBoAr tTwv dlakpioswv
pHeAwv AEM kat tou TuARpatog o Stebveig
Aloteg katataéng (my Alota kopudaiwv
ETULOTNUOVWY TIOU CUYKATAAEYOVTAL OTO
2% Stanford).
35.1.4.
Anuoupyia ZuAAdyou amnodoitwv
36. 36.1.1. 36.1. 80%

Update medical school website to
provide students and public with

A&lohoynoelg Twv SL6aCKOVTWY Kol TwV
poonuatwy.

BeAtiwon Tou eocwTtepPIKOU
ouoTnUatog Alaopailong
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intended learning outcomes, the 36.1.2. Mowotntag.
qualifications awarded, the teaching, MapakoAolBnon T MPoodou Twv
learning and assessment procedures doltnTwv we pog tn Stdpkela Zmouvdwv
used, the pass rates, the learning TOUG KL TOV TPOTIO EL0AyWYNG TOUG, TIG
opportunities available to students, embO0ELG TOUG.
and graduate employment 36.1.3.
information. Ermukatpomnoinon tou Ecwteptkol
oUOTNUATOG TTapaKkoAouOnongc.
37. 37.1.1. 37.1. 80%
Curriculum changes identified in the AlaBoUAevon OMEA/Emutponi Inoudwv | Alopkig BeAtiwon tou
previous 2011 review should be fully & MOAIMN Nne. MpomtuxLokoL
implemented. This is true for the Mpoypaupoatog Zmouvdwv
implementation of modern teaching KOl CURMOPpdWON HE TIG
methods. The reliance on face-to-face OUOTOOELG TWV
classroom type lectures should be e€wtepLlKwV
reduced afloAoynoswv os
ouvepyaoia pe OMEA
Erutporr Zroudwy Kat
MOAIN Ne.
38. 38.1.1. 38.1. 80%
Regular meetings of IEG/OMEA and Ermukatpornoinon Mpoypdppatog Awapknig A€LoAdynon tou
QAU/MOAIN should be formalized and | Zmoubwv. MpomtuxLokoL
mandated. An end year review of 38.1.2. MNpoypadppatog Zroudwyv
course evaluations, teaching program MePLOSIKES TAKTLKEG CUVAVTHOELG TNG O€ ouvepyaoia Je
and student and faculty performance OMEA pe tTn MOAIN Noe. OMEA/Emutponn)
should be performed in order to guide Inoudwv kat MOAIMN Ne.
revisions or improvements of the
teaching program.
39. 39.1.1. 39.1. 90%

Establish clearly demarcated

JUYKPOTNON ETITPOTINC YLO KATAPTLON

Yuvtaén EowteplkoL
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relationships, responsibilities and
duties, for the Curriculum Committee,
IEG/OMEA and QAU/MOAITM.

«Eowtepikou Kavoviopou ».

Kavoviopou Tunuotog

40.

40.1.1. 40.1. 50%
The percentage of the course material | ZUvtaén ocluvtopou O8nyou e TIG OMEA — Erutpornn
delivered by non-traditional lecture Baolkég apxéC ya tn BeAtiwon Twv Inoudwv
type approaches needs to be defined. ekmaldeVTWVY Kal Slopyavwon Aflonoinon twv dVo
The implementation of e-modules, OEULVOPLWV YLO EKTALOEUTEC UTIO TO pueAwv AEM mou
webinars and small-group teaching and | ouvtoviopd Twv dVo peAwv AEM mou oAokArpwaoayv To
problem-based learning needs to form | petekmatldeuTrKOV O0TO AVTIKEIPLEVO aUTO. | METAMTUXLOKO TOUC OTO
a substantial part of the curriculum. MavemLoT Lo TOU
ESuBoUpyoU OXETIKA pE
Vv eknaidevon Twv
EKTIALOEVUTWV.
41. 41.1.1. 41.1. 100%
Revise the student handbook ‘Evta&n oTov EMIKALPOTIOLNUEVO Ermkatpomnoinon
Kavoviouo MNpomtuylakwyv Znoudwv Kavoviouou
OAwv Twv MAnpodoplwv nmou adopouv to | MNpomTuxLaKwV Zoudwv
dottntikd MAnBuouo.
42. 42. 42. 90%

Establish a formal
grievance/mistreatment
process/office.

O eowTtepLkOG Kavoviopuog

Tou Tuuatog eival og
teAkn enefepyacia peta
amno nponynBeica ure
SltaBouAguon kat
ouvtopa Ba eykplOeL.
Znthparta oitong,
otéyaongc, Staxeiplong
mapanovwy, Bpata
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0e€0UALKAG
TIPEVOXANGNG Kat
dottntwv AMEA KATL
neplAappavovratl
EUKPWWG otov Ecwteptkd
KQVOVLOUO

43,
Establish an office for students with
disabilities.

43.1.1.

Alomoinon xpnUATodoTIKWwY EpyaAEiwVv.

43.1.

To KktipLo NG latpikig
SloBéteL emapkeic
umoSouég mpdoBaong
AMEA.

BeAtiwon Twv umodopwv
Tou MNavemotnuLokoU
Noookopeiou

80%

44,

A major problem that is a threat to
Greek academia and society in general
is the unabated brain drain. During the
visit, the Accreditation Panel became
intensely aware of the medical
students’ intention to continue their
training or seek employment abroad.
The lack of employment and training
opportunities in Greece is a major
threat to its future medical community.
Urgent measures need to be taken that
ensure opportunities are created for
either the specialty training or
employment of doctors. This can take
the form of special scholarships for
excellence for the training in Greece or

44.1.1.

Zuvepyaoia pe umtoupyeio Yyeiag &
MNawdeiag mpog tnv katevBuvon auvth.
44.1.2.

Zuvepyaoia pe ALOLKAOELS AAAWV
latplkwV TUNUATWY ZXOAWV-ALOOKEPELS
MNpoédpwv.

44.1.

MNapoxn amno to Tunua
OAwv Twv SLabéoiuwy
EUKALPLWY OE VEOU(
anodoitoug yLa TNV
TIAPOLOVA TOUG OTNV
EAAGSa péow
anaoyOAnong Toug e
SLOOKTIKA KoL EPELVNTLKA
kaBrkovta.

To Tunua latplkig €xeL
KOTOOEOEL OXETIKEC
TIPOTAOELG OoTa YIoupyeia
Nawdelag kat Yyeiag.

60%
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abroad of its best students.
Employment conditions and salaries
also need to be substantially improved
to reverse this current.

45, 45.1.1. 45.1. 70%
The Medical school of the University of | Evtaén LeAETNG yLa KATAOKEUT) VEOU AvaBabuion kot
Thessaly is in need of infrastructure to | peydiou apdiBedatpou 400 atdpwv Kot avamntuén véwv
accommodate the training of KTIplOU TTELPAUATIKAG lOTPLKAC LECW UTTIOSOLWV.
increasing numbers of medical Mpoypappatikig Zupdwviag tou MO pe
students. Both teaching and research v Neplpépela Osooaliag.
space is required. 45.1.2.
Alomoinon xpnUatodoTikwy epyaleiwv
amno v Neplpépela Oeooaliag kat TV
Eupwnaikn Tpanela Emevdéuoswy yla tnv
OAOKANPWON TWV KTLPLAKWVY UTIOSOUWV
Tou TUAUATOG.
46. 46.1.1. 46.1. 80%
The Medical school of the University of | Opyavéoypappa mAfpoug avantuéng tov | Zx€SLo TARPoUS

Thessaly has a significant shortage of
staff and junior faculty. This shortage
impacts the training of medical
students and impedes the
implementation of modern teaching
methods. Recruitment of new talent to
the Medical school will be critical to its
future success.

TuAuatog o€ SLOAKTIKO TTPOCWTILKO.
46.2.1.

BéAtiotn aflomoinon twv véwv BEoswv
peAwv AENM o€ aviikelpeva ayung mou
oUUBAAAoULY oTNV evioxuon Twv
EKTTOLOEVTIKWV OTOXWV TOU TUAUATOC.

avarmntuéng tou TUAMATOC
o€ SL6AKTIKO TIPOCWTILKO.
46.2.

Evnuépwon tng Aloiknong
tou NO yia tnv KaAuyn
Twv B€oewv AEM mou
KEVWVOVTAL Ao
adunnpétnon/napaitnon
KOl ETNOLEG OVAYKEC O€
vEeg BEoeLC.
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